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Individual or group antenatal education for

childbirth/parenthood
Copyright © 2007 The Cochrane Collaboration.

John Wiley
Systematic Reviews : 23 October 2000 in Issue 4.

Antenatal education classes, including ’childbirth education programs’ and
prenatal classes’, are attended by an important percentage of pregnant women

worldwide.
Benefits of person-to-person antenatal education for childbirth and/or

parenthood remain unclear.

1 Reports can be found of programs based in the U.S., the U.K., Canada, Mexico,
Brazil, Finland, Germany, Australia, Japan, and China, ....



Randomized trial of structured antenatal training
sessions to improve the birth process.

Maimburg .BJOG 20 10;117:921—8.

JAntenatal education programmers have been
Implemented in many settings around the world.

0 There is, however, UNcertainty about their
effectiveness.



Antenatal education — where next?
Mary L. aNolan MA BA (Hons) RGN”

Journal of Advanced Nursing
Volume 25, Issue 6, pages 1198-1204, June 1997

QResearch suggests that antenatal classes often fail .

QTeaching approaches often promote dependency among

clients rather than nurturing the decision-making
skills required by a consumer-driven maternity service.






Stage 1:

The cervix relaxes,
causing it to dilate
and thin out.

Stage 2:

Uterine contractions
increase in strength

and the infant is
delivered.

Stage 3:
The placenta
is expelled.
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Pregnancy shrinks the brain

= Pregnancy shrinks the brain’s gray
matter, the pinkish-gray tissue
continuing the cell bodies and
synapses of nerve cells.

= The areas that shrink the most
(highlighted in yellow) play important
roles in social cognition and
supervision behaviors.




Pregnancy Brain or Momnesia:
Myth or Reality?

* Pregnancy does not change a woman's brain.

* About %80 of new mothers report difficulties remembering things that once came
naturally, and although not all studies support this.

« Study shows that the capacity of the brain is unaltered in pregnancy (Christensen.
Australian National University).

* It’s 100% normal to have memory lapses or be forgetful when people are busy,
stressed, or short on sleep.

 Pregnancy brain typically refers to lapses in attention and memory.

 Pregnant women are also better at recognizing fear, anger and disgust. This
enhanced ability to ensure their infants' survival.



J Adv Nurs. 2021 Jan;77(1):125-146

Mind-body interventions on stress management in pregnant women:
A systematic review and meta-analysis of randomized controlled trials

* Mind-body interventions are promising approaches for stress reduction
In pregnant women.

* Mind-body interventions have been widely implemented to cure
antenatal stress.

* The systematic review and meta-analysis suggested that mind-body
interventions are relatively safe and convenient and can successfully
decrease antenatal stress, thereby managing antenatal stress effectively.
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Exploring women's descriptions of distress and/or trauma in

childbirth ... .Wendy Moyzakitis. Journal of Advanced Nursin Volume 66, Issue 10, pages
2142-2153, October 2010

* Trauma in childbirth has been reported in the literature as far back as
1993 by Kendal-Tackett et al and more recently by Soet et al (2003).

« A commonly reported feature is a stressful birthing experience.

* It has been estimated to affect one in three women (Creedy et al, 2000).

* Soet et al (2003) found that 34% of women reported their childbirth
experience to be traumatic.



Birth Trauma: In the Eye of the Beholder
Beck, Cheryl Tatano .Nursing Research . 2004 - Volume 53 - Issue 1 -

* Birth trauma lies in the eye of the beholder.

* Mothers perceived that their traumatic births often were viewed
as routine by clinicians.

* What a mother perceives as birth trauma may be seen quite
differently through the eyes of obstetric care providers, who may
view it as a routine delivery and just another day at the hospital.

2/23/2022 17



The Anniversary of Birth Trauma: Failure to Rescue.
Nursing Research: November/December 2006 - Volume 55 -Issue 6- pp381-9 .Beck, Cheryl Tatano

Based on the findings of this study on the anniversary of traumatic
childbirths, the time seems right to broaden the use of the t€rm

ailure to rescue to these childbearing women.

Not only clinicians but also family and friends failed

to rescue mothers during the period surrounding the anniversary
of their birth trauma.



Stages of L. aborx
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Trait mindfulness during pregnancy and perception of childbirth
Archives of Women's Mental Health (202 1) 24:281-292

* Mindfulness during pregnancy may enhance positive
perception of childbirth.

* Mindfulness may facilitate effective coping with aversive
experiences during childbirth, such as feelings of not being
in control, pain, anxiety, and unexpected (medical) events.






Neuromatrix theory of pain

€N

A, affective
C, cognitive
S, sensory
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Duala 2! & Lla

* A doula is a professional trained in childbirth who provides
emotional, physical, and educational support to a mother who is
expecting, is experiencing labor, or has recently given birth.

* The doula’s purpose is to help women have a safe, memorable, and
empowering birthing experience.



The Benefits of a Doula
0% Reduction in Cesareon Birins
25% Shorter Labours
60% Less Epidural Requests
40% Reduction of Pitocin Use

30% Less Requests for Pain Reliet

40% Reduction in Forceps Deliveries

The Evidence for Doulas

Recearchers found that those who have continvous
cupport during their childbirth experience a:

o 257% decrease in the risk of a c-section

o 8% increase in the likelihood of a
spontaneous vaginal birth

o 10% decrease in the use of any
medication for pain relief

e 31% decrease in the risk of being
dissatisfied with the birth experience

For more info; evidencebasedbirth.com/doulas

<
=~
IMPROVINGBIRTH
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Companion of choice during labour and
childbirth for improved quality of care

Evidence-to-action brief

Allowing women to have a
companion of choice during labour
and childbirth can be a low-cost and
effective intervention to improve

the quality of maternity care.

photo: | DANBELS

During labour and childbirth, many women want to be accompanied by a spouse/
partner, friend, family member, or another community member. Indeed, studies have
shown that having a labour companion improves outcomes for women (1). Initiatives
to increase the number of women giving birth in health-care facilities, however, do not
necessarily take this into consideration; often women’s preferences are not respected (1).




WHO Recommends Doulas
Attend Births

* “WHO Safe Childbirth Checklist” has been developed to support the
delivery of essential maternal and perinatal care practices.

* Amongst the six instructions: “Encourage birth companion to be
present at birth”.

* Birth companions provide support to the mother during birthing
and in the postpartum period.


https://consciousbirthingindia.org/2016/07/15/who-recommends-doulas-attend-births/
https://consciousbirthingindia.org/2016/07/15/who-recommends-doulas-attend-births/
https://consciousbirthingindia.org/2016/07/15/who-recommends-doulas-attend-births/
https://consciousbirthingindia.org/2016/07/15/who-recommends-doulas-attend-births/
http://www.google.com/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&cad=rja&uact=8&ved=2ahUKEwjw5cTypsXfAhWR6qQKHVGzACoQjRx6BAgBEAU&url=/url?sa=i&rct=j&q=&esrc=s&source=images&cd=&ved=&url=https://consciousbirthingindia.org/2016/07/15/who-recommends-doulas-attend-births/&psig=AOvVaw3MYouOCEoVAP_sBLDnhdfT&ust=1546181981305120&psig=AOvVaw3MYouOCEoVAP_sBLDnhdfT&ust=1546181981305120

http://www.WHO.int/patientsafety/implementation/checklists/child
birth/en/

* Doula can recognize danger signs, alert health care workers in case of emergency
and care for the baby.

* Possible birth companions are the spouse, a family member, friend, health
worker or doula.

* Evidence shows that birth companions can help to improve health outcomes.

* The emotional and psychological benefit cannot be emphasized enough.
The presence of birth companions increases the likelihood that the mother will
have a spontaneous vaginal delivery instead of caesarian, vacuum or forceps
birth.

* Mothers with birth companions have also been shown to need fewer pain
medication, to have shorter birthing process and be better satisfied with their
delivery experience.



Doula Training in Canada

* Douglas College is pleased to be partnering with Doula
Training Canada to bring quality doula training to BC
that focuses on maternity care in Canada.

* Doula Training Canada has been an exceptional provider
of doula training and certification since 2001 with a
professional staff of experienced doulas, who are also
great teachers.



6 Simple Steps for a
Healthy & Safe Birth

There is A LOT of medical research that tells you and your care provider
what kind of care will most likely keep your ” Ttw's birth SAFE and HEALTHY.

BUT, the care pregnant women receive dq ATCH THE RESEARCH.

Despite risks and limited benefits,
a survey' of new moms showed:
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Childbirth
THE ACOG RECOMMENDS DOULAS!

Khayriyyah Cutno - January 31, 2017

The ACOG recommends doulas to improve labor and delivery outcomes!

"Published data indicate that one of the most effective tools to improve labor and delivery cutcomes is the
continuous presence of support personnel, such as a doula. A Cochrane meta-analysis of 12 trials and more than
15,000 women demonstrated that the presence of continuous ene-on-one suppert during labor and delivery was
associated with improved patient satisfaction and a statistically significant reduction in the rate of cesarean

delivery (111). Given that there are no associated measurable harms, this resource is probably underutilized.”



Lamaze Healthy Birth Practice 3 - Bring a Loved One,

Friend or Doula for Continuous Support
 ACOG Recommendations:

* Evidence suggests that, in addition to regular nursing
care, doula emotional support is associated with
improved outcomes for women in labor.

» Benefits found in randomized trials include shortened
labor, decreased need for analgesia, fewer operative
deliveries, and fewer reports of dissatisfaction with the
experience of labor.

* Continuous labor support also may be cost effective given
the associated lower cesarean rate.

* One analysis suggested that paying for such personnel
might result in substantial cost savings annually.



http://www.lamazeinternational.org/p/cm/ld/fid=85
http://www.lamazeinternational.org/p/cm/ld/fid=85
http://www.lamazeinternational.org/p/cm/ld/fid=85
http://www.lamazeinternational.org/p/cm/ld/fid=85
http://www.lamazeinternational.org/p/cm/ld/fid=85
http://www.lamazeinternational.org/p/cm/ld/fid=85

 On January 25, 2017, the ACOG released a statement that
will impact the birth world in major ways. In this statement,
the ACOG reinforces that “Support offered by trained labor
coaches such as doulas has been associated with improved
birth outcomes.

e Overall, there are several recognized benefits of having a
doula present for continuous labor support, and no

demonstrable risk and care providers hold doulas to a
high standard.

* By working together as a team, and creating a positive
working environment, we will absolutely see positive change
happen.

« Oct 21, 2016 - ACOG Updates: What Doulas Should Know?

* Doulas requires to stay informed on changes in maternity
care practices and guidelines.




Dr. Klaus is a founder of DONA International (previously known as Doulas
of North America).

DONA International is the oldest, largest and most prestigious
(PREMIER) professional doula training and certification organization in

the world.

Since 1992, DONA has set the standard for scope of practice, evidence-
based training, certification and re-certification for doulas.



Can a doula deliver a baby?

* They don't deliver babies, replace a doctor or a midwife, or play the
role of a nurse.

e Rather, a doula is there to comfort the mom-to-be - to relax,
reassure, and guide her....

 "A doula's job is to soothe a woman's fears and to help her through
labor."



What kind of training need to be a doula

* Typically, a birth doula needs to finish 7 to 12 hours of childbirth
education, 16 hours of birth doula training, and attend at 2to 5
births.

* A postpartum doula usually attends about 27 hours of postpartum
doula education and assists 2 or more women with postpartum
support.

* Their services include a prenatal visit, labor and delivery, and a post-
delivery follow-up.

* While having a doula may be an out-of-pocket expense,
some insurance companies will cover some or all of the cost
depending on the plan.
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JBSTETRICS 1 January 2021.

FIGO good clinical practice paper: management of the second stage of labor

(&M(( LOGY

* The second stage of labor is potentially the most dangerous time for the
baby and can have significant consequences for the mother.

* This paper sets out principles of care, including the vital role of skilled birth
attendants and birth companions, and the importance of obstetricians
and midwives working together effectively and speaking with one voice.

* The optimization of high-quality, safe, and personalized care in the second
stage of labor for all women globally can only be achieved by appropriate
attention to the training of birth attendants, midwives, and obstetricians.

FIGO is committed to this aim alongside the WHO, ICM, and all FIGO’s 132
member societies.




Barriers to implementation

Despite clear evidence and the growing emphasis on respectful maternity care,
many health-care facilities still do not permit women to have a companion of
choice during labour and childbirth. Several barriers have been identified these
include:

1. The absence of national or institutional policies.

2. The physical structure of health-care facilities, which limits privacy and
contributes to overcrowding in the labor ward and difficulties in maintaining
hygiene standards.

3. Limited knowledge among health-care providers and managers about the
benefits of labour companionship

4. Negative attitudes of health-care providers towards labour companionship
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There are many steps
to prepare mothers for
labor and delivery.
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1. Go to your prenatal appointments.




2. Decide where you would like to give
birth, whether it is a hospital, birthing
center or you choose a homebirth
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http://www.wikihow.com/images/c/c9/Prepare-Yourself-for-Labor-and-Delivery-Step-2.jpg

3. Educate yourself on the rules &
options available at your chosen birth
blace.




4. Attend childbirth classes.
L




5. Exercise regularly throughout your
pregnancy.




6. Perform Kegel exercises.

£




/. Eat balanced meals to keep up your
nutrition in preparation for labor.




8. Familiarize yourself with the 3
stages of labor and labor signs




9. Choose who you would like to
have with you at the birth place to
support you during the birth.




10. Write a birth plan.

Discuss your wishes with your caregiver to make sure
your expectations are reasonable.
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My preferred birth partner would be... Who is my...

I’'m happy to be photographed/video taped during labour, yes or no?
During labour | would like the following pain relief:

My preferred positions in labour are

Am | happy to have students present?

| am happy to have my baby’s heartbeat continually monitored, yes or no?
| would like to be in the following position to give birth

My thoughts on having my waters broken artificially

| would like to be told when to push or push when it feels right?

My thoughts on having an episiotomy

| would like my birth partner to cut the umbilical cord, yes or no?

| would like my baby to be delivered straight into my arms or wiped first.

Would like my baby to be given Vitamin K, yes or no.
| want to feed my baby by...

My special requests...


http://www.diaryofafirstchild.com/2011/11/01/writing-a-birthplan-the-where-the-who-and-the-documentation/

Birth plan

* Written birth plans have become an increasingly common component of
antepartum preparation with the idea that planning provides an opportunity for
education, empowerment, and developing confidence about labor.

* This document aims to help women determine their birth values.

* The intention of the birth plan is to share preferences with a provider, also
provide an opportunity for stronger interaction between women and their
providers (physicians and midwives).

Birth plans were originally introduced in the 1970s as a communication tool.

* In the 1980s, after international criticism of an overly medicalized view of
pregnancy and childbirth, the World Health Organization (WHO) went on to
classify birth plans in the top category of recommended practices for making
pregnancy safer.




The WHO, the American College of Obstetricians

and Gynecologists (ACOG), and the American Academy

of Pediatrics (AAP) all approve attending childbirth

classes, nearly all of which include preparation of a birth
plan.

They go on to suggest that birth plans, increase
satisfaction during childbirth.



4th International Conference on Health and Health. 2018

Psychology .BIRTH PLAN: PORTUGUESE WOMEN’S PERCEPTIONS The European
Proceedings of Social & Behavioural Sciences ...

* The Birth Plan (BP) is a document drawn up by the couple to express
their wishes regarding their labour.

* It promotes the couple's expectations regarding their delivery and
allows better communication with

* health professionals. The use of the BP increases the autonomy and
satisfaction of women. As midwives

* we wanted to know the perception of Portuguese citizens about the
use of the birth plan.

The BP appears to be a key element in the provision of
antenatal care



11. Prereaister at vour birth place.
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12. Prepare yourself and your home if
you choose to have a homebirth.




13. Discuss special concerns with
your Midwife if you will be having a
scheduled CS.




Putting pen fo paper can help you
and your midwife understand

ke tonecared g
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whaiz my
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O Braathing tecniques
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[ A birthing bal
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[ Baannage

0O Musie
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1 My thowghts or having
an episictery:
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O Raclining In bad
OCrirmyede
[ Sauatting
[ Cnallouwre
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1 0 My theugnls o mavirg my
tave brgeen arthically:

I would like to
Z1 & told whan te oush
 =agnwnen Ulessrant

11

1 3 Lwould e my airts partrer
16 2ut the umbilcal cord:
] vae
O Ne

1 WMy thaughte ar beng aiven

an ‘njaetien 16 gontract my
womk betars the delivery
althapiacenta

| would llke =y bany to kel
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 vae

O Ne

16

1 7 | waant te feed imy caby by:

18 My spesial requeste!
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* A birth plan is a written list of what you'd like to happen
when you are in labour and give birth.

* A planincludes things like who you'd like to be with you
in labour, and what position you'd like to give birth in.

* The WHO, the American College of Obstetricians
and Gynecologists (ACOG), and the American Academy of
Pediatrics (AAP) all approve attending childbirth classes,
nearly all of which include preparation of a birth plan.

They go on to suggest that birth plans, increase satisfaction
during childbirth.



Birth plan

* Written birth plans have become an increasingly common
component of antepartum preparation with the idea that planning
provides an opportunity for education, empowerment, and
developing confidence about labor.

* This document aims to help women determine their birth values.

* The intention of the birth plan is to share preferences with a
provider, also provide an opportunity for stronger interaction
between women and their providers (physicians and midwives).

Birth plans were originally introduced in the 1970s as a
communication tool.

* In the 1980s, after international criticism of an overly medicalized
view of pregnancy and childbirth, the World Health Organization
(WHO) went on to classify birth plans in the top category of
recommended practices for making pregnancy safer.




14. Practice the route to your birth place
multiple times in advance of labor from your
work place and home.




15. Pack a labor bag and have it ready to
go.




16. Keep your gas tank full during the third
trimester if you will be driving to your birth
place.




17. Set up a nursery or sleeping area

for the baby.




18. Stock up on food for the
postpartum period.
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19. Enlist help for during and after

the birth. (Assign people to watch any older
children)




20. Accept that labor will most likely
occur before or after your due date.
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If the

future were a book,
would you read it, or write it?



